PERSONNEL COMMITTEE

13-0366R
RESOLUTION CONFIRMING THE APPOINTMENTS OF RANDY BRODY
AND HARRISON DUDLEY TO THE COMMUNITY DEVELOPMENT
COMMITTEE, REPLACING BILL KIMBLER AND MICHAEIL RAMSEY.
CITY PROPOSAL:
RESOLVED, that the appointments by Mayor Ness of Randy Brody and Harrison
Dudley to the community development committee for terms expiring on March 31,

2016 and 2015, respectively, replacing Bill Kimbler and Michael Ramsey who

resigned, are confirmed.

Approved as to form: ; Approved:

s £ L —
Attorney (Mayor

ADM/CLK DN/MAQ: jmr 6/27/2013

STATEMENT OF PURPOSE: This resolution confirms the appointments of Randy Brody
and Harrison Dudley to the community development committee, replacing Bill
Kimbler and Michael Ramsey who recently resigned.



FOR OFFICE USE
APPLICATION FOR CITY OF DULUTH BOARDS AND COMMISSIONS Q 3
DATE q }

Mayor's Appointments Advisory Committee
APP# 8? (0

411 West First Street, Room 330

Duluth, Minnesota 55802
fype in your information by tabbing though the boxes below. Print the application and submit to the o6 DIST
address above. ' &

DATA CLASSIFICATION ADVISORY: Please be advised that the information that you are requested to provide is classified as private
data pursuant to Minnesota Statute 13.601, subd. 3, except for the following data which is classified as public data: (1) name; (2) city DOA
of residence except when the appointment has a residency requirement that requires the entire address to be public; (3) education and
training; (4) employment history; (5) volunteer work; (6) awards and honors, (7) prior government service.

BAC

If you are appointed to a position on a board or commission, the following additionat data will be classified as public data: (1) residential
address; (2) either a telephone number or electronic mail address where the appointee can be reached, or both at the request of the
appointee. Any electronic mail address or telephone number provided by the city for use by an appointee shall be public. An appointee
J1 may use an electronic mail address or telephone number provided by the public body as the designated electronic mail address or
telephone number at which the appointee can be reached.

name Randy Brody

occupaTion: |T Manager ___ PLACE oF EMPLOYMENT: ‘Aero Design and Mfg Co Inc

ARE YOU PRESENTLY SERVING ON A CITY BOARD OR COMMISSION? YES D : NO
IF YES, WHICH ONE(S)?

WHICH BOARDS OR COMMISSIONS WOULD YOU LIKE TO BE CONSIDERED FOR? (List up to 3 in order of preference.) Also
list what types of experience or education you have had that would help you be an effective member.

CHOICE 1: Community Development Committee

EXPERIENCE OR EDUCATION RELATING TO CHOICE 1:

9 years of experience in community development as a board member of the Lincoln Park Business

Group including 3 years as president. 5 years of experience with the Duluth tourism industry as a
board member of Visit Duluth.

CHOICE 2:
EXPERIENCE OR EDUCATION RELATING TO CHOICE 2;

CHOICE 3:

EXPERIENCE OR EDUCATION RELATING TO CHOICE 3;

KABAC\Application\bacappwww2011.wpd THIS APPLICATION WILL REMAIN ON FILE FOR 2 YEARS



' FOR OFFICE USE [

| Date _{IAKIIQ
APP# ?6!‘6 .

CCDIST _ / ;

APPLICATION FOR CITY OF DULUTH BOARDS AND COMMISSIONS
Mayor's Appointments Advisory Committee

DULUTH 411 West First Street, Room 330

repemerersrmenrey  DUluth, Minnesota 55802

Type in your information by tabbing though the boxes below. Print the application and submit to the
address above.

DATA CLASSIFICATION ADVISORY: Please be advised that the information that you are requested to provide is classified as private
data pursuant to Minnesota Statute 13.601, subd. 3, except for the following data which is classified as public data: (1) name; (2) city
of residence except when the appointment has a residency requirement that requires the entire address to be public; (3) education and
training; (4) employment history; (5) volunteer work; (6) awards and honors; (7) prior government service.

DOA

BAC
If you are appointed to a position on a board or commission, the following additional data will be classified as public data: (1) residential
address; (2) either a telephone number or electronic mait address where the appointee can be reached, or both at the request of the
appointee. Any electronic mail address or telephone number provided by the city for use by an appointee shall be public. An appointee
may use an electronic mail address or telephone number provided by the public body as the designated electronic mail address or
telephone number at which the appointee can be reached. .

name Harrison Dudley

occupaTion: Human Resource Mgr  p ace oF EmpLoymenT: 1SD 709

ARE YOU PRESENTLY SERVING ON A CITY BOARD OR COMMISSION? YES L—_] NO
IF YES, WHICH ONE(S)?

WHICH BOARDS OR COMMISSIONS WOULD YOU LIKE TO BE CONSIDERED FOR? (List up to 3 in order of preference.) Also
list what types of experience or education you have had that would help you be an effective member.

CHOICE 1: Community Development Committee

EXPERIENCE OR EDUCATION RELATING TO CHOICE 1:

Experience and formal training in Human Resource Management, Labor Management Relation -
EEO/Affirmative Action/Harassment. Prior membership in the city of Rochester, MN Human
Resource Association, BA Degree in Psychology/Education. Real Estate License and more

cHoice 2: Duluth Citizen Board Review

EXPERIENCE OR EDUCATION RELATING TO CHOICE 2:

Experience and formal training in Human Resource Management, Labor Management Relation -
EEO/Affirmative Action/Harassment. Prior membership in the city of Rochester, MN Human
Resource Association, BA Degree in Psychology/Education. Real Estate License and more

CHOICE 3:
EXPERIENCE OR EDUCATION RELATING TO CHOICE 3:

KABAC\Applicatiombacappwww2011.wpd THIS APPLICATION WILL REMAIN ON FILE FOR 2 YEARS



Harrison Dudley
1976 -BA Degree in Psychology
Huron College, Huron South Dakota

1982- 1986 -Military Service (Dept of the Army — Sergeant) Honorable Discharge

Military Job Occupations 1982- 1992

51B — Combat Engineer Carpentry and Masonry member of the Rapid City, SD National Guards
11B —Infantrymen duty stations- Ft Hood Texas; Camp Howze Korea, and Berlin Germany
71L - Legal Specialist Reserve Unit duty station - Kansas City, Kansas

Military Achievements/Honors 1982- 1992

Service School Academic Evaluation Superior Rating

Honor Graduate Military Non-Commission Officer School
Army Achievement Medal (3) cluster

Expert Infantry Badge

Good Conduct Medal

Overseas Ribbon

Medal of Occupation

1987- 2007 Department of Justice Federal Bureau of Prisons

April 1987 -Feb 1989 Correctional Office —FCi Talladega, Alabama

Feb 1989 — May 1990 Personnel Mgmt Specialist FCI Sandstone MN

May 1990 — Feb 1991 Asst Personnel Manager FMC Rochester, MN

Feb 1991 — Nov 1994 Human Resource Mgr FPC Duluth, MN

Nov 1994 — June 1999 Affirmative Action Admin NCRO Kansas City, KS

June 1999 - Jan 2006 Employee Development Mgr FPC Duluth, MN ‘
Jan 2006 — July 2007 Correctional Program Admin South Central Regional Office, Dallas Tx

Awards and Recognition 1987 — 2007

Letter of appreciation from Bureau of Prisons Central Office, Washington D.C. for the Evaluation
of Human Resource function at USP Terre Haute, Indiana



Special Act Award in the amount of $1,000 Based on exceptional accomplishments in managing
the reduction of camp staffing levels at FPC Duluth

Supervisor of Quarter based on the Reclassification of all wage grade positions at the facility

HRDM Affirmative Action National Award for Institutions achievement in implementing the
Affirmative Action Program

Member of the City of Rochester, MN Human Resource Association
Outstanding Performance Evaluation

Nominated for Employee Development Manager of the year (listing significant
accomplishments)

Letter of Appreciation for Assistance provided to ADX Florence and FPC Duluth Affirmative
Action Program which received a Superior Rating on their Program Review by Central Office

Written report recommendation to Central Office to incorporate a Cultural Diversity Program in
lieu of Affirmative Action Program for inclusion of all staff.

Numerous Letter of appreciation from Director of Inmate Housing Facilities for training
provided to their staff regarding the utilization of the judicial process in Inmate Discipline.

Formal Training received with the Bureau of Prisons 1987- 2007

Human Resource Management — 446 hours

Labor Management Relation - 110 hours

EEQ/Affirmative Action/Harassment — 254 hours
Program Review (HR/Training) - 157 hours

Data Entry and Retrieval — 50 hours

Trainer/Instructor Skill - 194

Financial/Cost Center Management/budget — 51 hours
Correctional Training - 1581 hours

SORT (Special Operation and Response Team) - 124 hours

Firearms all weapons (handgun/Rifle/Shotgun - 59 hours



