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VISION STATNMNNT 

To creaWe a VupporWive environmenW WUaW will reinforce a VafeH UealWUy anT well-balanceT lifeVWyle; 
leaTing Wo UealWUier anT proTucWive liveV. 

 

 

MISSION STATNMNNT 

TUe miVVion of WUe wellneVV program iV Wo enUance our liveV WUrougU WUe benefiWV of life long wellneVV; 
by proviTing TiverVe programV WUaW appeal Wo a wiTe range of people’V preferenceV anT neeTV. 
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NXNCUTIVN SUMMARQ 

HealWU Care CoVWV in our NconomX 

Nncouraging a UealWUier lifeVWyle anT regaining conWrol over UealWU care coVWV UaV never been more eVVenWial for 
inTiviTualVH employerV anT our counWry.  ToTay annual U.S UealWU care expenTiWureV Uave now WoppeT $2.5 
Wrillion.  TUaW equalV 17.3% of our groVV TomeVWic proTucW (GMP).  TUe facW iV WUaW over 70% of cancerH VWrokeH 
UearW TiVeaVe anT TiabeWeV iV cauVeT by unUealWUy lifeVWyleVH anT up Wo 70% of all cauVeV of TeaWU are lifeVWyle 
relaWeT anT prevenWable.  TUe US CenWerV for MiVeaVe ConWrol (CMC) reporWV WUaWJ 

· 83% of aTulWV To noW Uave a UealWUy TieWH  
· 65% of aTulWV are overweigUW or obeVeH  
· 20% of aTulWV VmokeH  
· 67% of aTulWV To noW geW enougU exerciVe Wo receive any UealWU benefiWVH anT  
· 75% of pUyVician viViWV are for VWreVV relaWeT problemV.   

TUe average coVW per employee per year UaV increaVeT 131% in WUe laVW 10 yearV anT iV forecaVW Wo increaVe 
161% over WUe nexW 10 yearV if VignificanW cUangeV are noW maTe Wo aTTreVV WUe problem. 

CoVW conWrol goeV mucU Teeper WUan benefiW coverageH TeTucWible levelV or proviTer neWworkV.  UlWimaWelyH iW’V 
abouW Teveloping anT mainWaining a UealWUy anT proTucWive employee anT reWiree populaWion Wo reTuce UealWU 
conTiWionV WUaW fuel claimV anT premium increaVeV.   

Program Overview 

TUe CiWy of MuluWUH MuluWU AirporW AuWUoriWy (MAA)H MuluWU NnWerWainmenW anT ConvenWion CenWer (MNCC) anT 
HouVing ReTevelopmenW AuWUoriWy (HRA) are all parW of a Velf-inVureT pool WUrougU a JoinW PowerV NnWerpriVe 
(JPN) AgreemenW.  PUile one of WUe ouWcomeV of WUe AgreemenW waV a plan name cUange – WUe MuluWU JoinW 
PowerV NnWerpriVe TruVW – anoWUer ouWcome waV a reneweT wellneVV program for all benefiW-eligible employeeV 
anT reWiree UealWU plan memberV.  Our new PellneVV CommiWWee incluTeV volunWeerV from eacU organiYaWion 
anT WUe variouV CiWy TeparWmenWVH aV well aV a reWiree UealWU plan member. 

TUe BriTge Wo PellneVV program iV a complemenWary Vervice TeVigneT Wo eTucaWe employeeV anT reWireeV 
abouW UealWU TeciVionVH anT Wo proviTe informaWion abouW living anT mainWaining a UealWUy lifeVWyle.  UlWimaWelyH 
iW’V abouW Teveloping anT mainWaining UealWUy anT proTucWive employeeV anT reWireeV. 

A UealWUyH moWivaWeT employee iV viWally imporWanW Wo WUe workplace aV a wUole anT UaV a VignificanW impacW on 
WUe employer’V boWWom line.  LikewiVeH a UealWUyH moWivaWeT reWiree conWinueV Wo make valuable conWribuWion Wo 
VocieWy.  An inveVWmenW inWo our wellneVV program willJ 

· Improve employee anT reWireeV’ UealWUH proTucWiviWy anT qualiWy of life 
· ConWribuWe Wo WUe VuVWainabiliWy of benefiW programV 
· CreaWe a TeVirable workplace 

ReWurn on InveVWmenW 

SWuTieV VUow WUe annual reWurn on inveVWmenW for workViWe wellneVV programV UaV been $1-$3 VaveT for every 
Tollar VpenW or a ROI of 1-3J1.  For employerV wiWU maWureH compreUenVive wellneVV programV (75% 
parWicipaWion anT engagemenW anT VWrong leaTerVUip VupporW anT commiWmenW)H an ROI aV greaW aV 3-6J1 UaV 
been reporWeT.  

IW iV imporWanW Wo noWe WUaW VavingV generaWeT from wellneVV programV are influenceT by many facWorVJ 

· TUe meTical riVkV acWually founT in WUe employerV work force 
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· TUe efforW WUe employer puWV in aTvocaWing WUe wellneVV program 
· TUe willingneVV of WUe employeeV Wo reacU our for wellneVV informaWion 
· TUe willingneVV of WUe employeeV Wo cUange WUeir beUaviorH Wo manage WUeir currenW meTical conTiWionV 

anT prevenW fuWure meTical conTiWionV 

TUe VWraWegic planning commiWWee will conWinuouVly work Wo Tevelop WUe organiYaWional VcorecarT Wo 
TemonVWraWe coVW VavingV.  TUe organiYaWional VcorecarT will incluTe WUe following meaVureVJ 

· PopulaWion TemograpUicV 
· Program parWicipaWion 
· HealWU AVVeVVmenW TaWa 
· PrevenWive Vcreening compliance 
· HealWU inWervenWionV anT aTvocacy acWiviWieV 
· Major TiagnoVWic groupV 
· BiomeWric VcreeningV 
· MeTicaWion aTUerence raWeV 
· BeUavioral counVeling 
· ProTucWiviWy meaVureV (Vick WimeH workerV compH FMLAH VUorW-Werm TiVabiliWyH eWc.) 
· Plan financialV 
· OrganiYaWional performance 



BRIMGN TO PNLLNNSS – STRATNGIC PLAN  2012-2014 

 

June 2012|CBIR  Page 6 
 

SITUATION ANALQSIS 

TUe MuluWU JoinW PowerV NnWerpriVe TruVW 2011 UealWU claimV TaWa VuggeVWV WUaW prevenWable illneVVeV make up 
approximaWely 70% of WUe enWire coVW of our group UealWU care expenVeV.  BeUinT WUeVe illneVVeV are a UoVW of 
prevenWable facWorV incluTing VucU WUingV aV Wobacco uVeH UigU-riVk alcoUol conVumpWionH VeTenWary lifeVWyleVH 
anT poor nuWriWional UabiWV.  

In 2011H WUe JoinW PowerV NnWerpriVe TruVW VpenW $14H734H723 on meTical claimV anT anoWUer $4H298H653 on 
preVcripWion TrugV for a WoWal meTical VpenT of $19H033H376. TUaW equaWeV Wo $10H1731 per employee or reWiree 
per yearH or $ 439.792 PMPM (per member per monWU). 

Of WUe $14H734H723 on meTical claimVH approximaWely $4H102H000H or 30%H waV VpenW on life-VWyle relaWeT 
claimVH VucU aV TiabeWeVH UigU blooT preVVureH VWreVVH obeViWyH kiTney anT reVpiraWory.  In aTTiWionH WUe Wop 
WUerapeuWic claVV for preVcripWionV iV LipoWropicVH wUicU are uVeT Wo WreaW UigU cUoleVWerol.   

TUe TaWa alVo VUowV WUaW employeeV anT reWireeV are noW geWWing WUe recommenTeT prevenWive examV anT age 
appropriaWe cancer VcreeningV.   

TUiV informaWionH anT aTTiWional TaWa WUaW will be available upon WUe compleWion of WUe HealWU AVVeVVmenW anT 
BiomeWric VcreeningVH will enable WUe PellneVV CommiWWee Wo recommenT WUe appropriaWe programV anT 
inWervenWionV WUaW will WargeW WUe Vpecific neeTV anT areaV of concern wiWUin our populaWion. 

 

MULUTH JPN PNLLNNSS PROGRAM INTNRNST SURVNQ 

TUe JPN PellneVV CommiWWee in conjuncWion wiWU CBIR conTucWeT a PellneVV InWereVW Survey Wo TiVcover WUe 
programV of inWereVW employeeV anT reWireeV are inWereVWeT in Wo acUieve WUeir wellneVV goalV.  ApproximaWely 
280 employeeV anT reWireeV parWicipaWeT in WUe Vurvey.   

PUile WUe reVponVe raWe waV lowH WUe leaTing UealWU WopicV of inWereVW for employeeV anT reWireeV are weigUW 
managemenWH pUyVical acWiviWy anT exerciVeH anT VWreVV managemenW.  TUe reVponTenWV alVo inTicaWeT a TeVire 
Wo eaW properly anT acUieve pUyVical acWiviWy goalV if proviTeT WUe Wime anT WoolV Wo keep WUem moWivaWeT. 

 

  

                                                             
1 AVVumeV 1871 employeeV anT reWireeV 
2 AVVumeV 3607 memberV 



BRIMGN TO PNLLNNSS – STRATNGIC PLAN  2012-2014 

 

June 2012|CBIR  Page 7 
 

GOALS ANM OBJNCTIVNS 

GoalJ  HoVW an annual HealWU Fair for emploXeeV anT reWireeVH anT parWicipaWe in MuluWU’V annual CommuniWX 
PellneVV MaX evenW 

ObjecWiveJ  OrganiYe HealWU Fair on OcWober 3H 2012.  BiomeWric Vcreening will be available for employeeV anT 
reWireeV Wo collecW TaWa neeTeT for UealWU aVVeVVmenW. 

ObjecWiveJ  ConWinue annual UealWU fair evenW. 

ObjecWiveJ  Offer volunWeerV anT wellneVV eTucaWional maWerial aW WUe annual MuluWU CommuniWy PellneVV May 
evenW in WUe Vpring. 

GoalJ  Mevelop UealWU awareneVV programV anT acWiviWieV for emploXeeV anT reWireeV 

ObjecWiveJ  ProgramV Wo be TeciTeT by reVulWV of UealWU aVVeVVmenW anT biomeWric VcreeningV wUicU will be 
conTucWeT in OcWoberINovember 2012.  ReVulWV will be available from HealWUParWnerV in JanuaryIFebruary 
2013. 

ObjecWiveJ  AcUieve 30% UealWU aVVeVVmenW parWicipaWion in 2012; increaVe UealWU aVVeVVmenW parWicipaWion Wo 
40% in 2013; increaVe UealWU aVVeVVmenW parWicipaWion Wo 50% in 2014. 

GoalJ  Mevelop WargeWeT inWervenWionV VWraWegieV for moTeraWe anT UigU riVk groupV 

ObjecWiveJ  UVe reVulWV of UealWU aVVeVVmenW Wo iTenWify anT VWraWify UealWU riVk. 

GoalJ  Mevelop wellneVV communicaWion VWraWegX 

ObjecWiveJ  Make employeeV anT reWireeV aware of online programV. 

ObjecWiveJ  IncorporaWe WUe following WopicV in WUe communicaWion VWraWegy (uVing reVulWV from 
employeeIreWiree inWereVW Vurvey)J 

· PeigUW managemenW 
· PUyVical acWiviWy anT exerciVe 
· SWreVV managemenW 
· SWreWcUingIVWrengWU anT flexibiliWy 
· TipV anT recipeV for UealWUy eaWing 
· NuWriWion 

· Improving Vleep 
· ConWrolling blooT preVVure 
· Pomen’V UealWU 
· HearW TiVeaVe prevenWion 
· ManagemenW anT reTucing cUoleVWerol 
· NaWing UealWUy faVW fooT anT aW reVWauranWV 
 

ObjecWiveJ  IVVue quarWerly wellneVV newVleWWerV. 

ObjecWiveJ  Bi-monWUly email blaVWV on UealWU-relaWeT WopicV wUicU will alVo be poVWeT on WUe wellneVV webViWe; 
anT WUe incluVion of wellneVV maWerial wiWU WUe Open NnrollmenW packeWV. 

GoalJ  IncorporaWe a pUXVical acWiviWX anT nuWriWion cUallenge in 2013 

ObjecWiveJ  LoVe PeigUW in NigUW nuWriWion cUallenge – January 2013; acUieve 10% parWicipaWion. 

ObjecWiveJ  Palk Wo Oey PeVW pUyVical acWiviWy cUallenge – May 2013; acUieve 25% parWicipaWion. 

GoalJ  IncluTe UealWUX Vnack cUoiceV in venTing macUineV 

ObjecWiveJ  By OcWober 2013; 50% of venTing macUineV aW CiWy of MuluWU locaWionV will incluTe UealWUy Vnack 
cUoiceV.  

 

  



BRIMGN TO PNLLNNSS – STRATNGIC PLAN  2012-2014 

 

June 2012|CBIR  Page 8 
 

PNLLNNSS STRATNGIC PLAN – 2012-2013 SWaWuV 

OrganiYaWional CommiWmenW  

Form PellneVV CommiWWeeH Tefine roleV anT reVponVibiliWieV CompleWeT 

CreaWe wellneVV branT – Name WUe program CompleWeT 

NVWabliVU a wellneVV VWraWegy viVion anT miVVion CompleWeT 

AnnouncemenW Wo all employeeV of BriTge Wo PellneVV newV anT upcoming evenWV  CompleWeT 

PubliVU anT TiVVeminaWe WUe PellneVV SWraWegic Plan Wo leaTerVUip In proceVV 

Program launcU – Oickoff evenW CompleWeT 

AnnouncemenW of mulWi-year wellneVV plan In proceVV 

OrienW anT eTucaWe JPN CommiWWee on PellneVV VWraWegieV Ongoing 

SuVWainable OperaWing NnvironmenW  

ConTucW an employee wellneVVIculWure inWereVW Vurvey CompleWeT 

ProviTe Wime Turing work Tay for wellneVV evenW aWWenTance CompleWeT 

HolT a PellneVV SummiW Forum of inWernal VWakeUolTerV anT exWernal Vervice proviTerV Wo review anT 
enTorVe VWraWegic TirecWion in PellneVV anT iTenWify opporWuniWieV for collaboraWion anT program inWegraWion 
(VafeWyH HRH TiVabiliWyH NAPH PorkerV Comp) 

MaWe TBM 

MaWa AnalXViV anT SWraWegic Plan  

Compile TaWa for analyViV (claim reporWVH aVVeVVmenWVH VcreeningVH TiVabiliWyH workerV compH NAPH eWc.) ParWially compleWeT 

MiVcuVV anT Tevelop mulWi-year VWraWegic plan Ongoing 

Mefine anT aTopW a TeploymenW proceVV moTel anT propoVeT Wimeline Ongoing 

PellneVV Plan MeVign anT InWervenWionV  

Mevelop annual calenTar of inWervenWionVH programming anT evenWV for a Wwo-year Wime perioT wUicU alignV 
wiWU WUe SWraWegic Plan anT accompliVUeV WUe eVWabliVUeT goalV 

In proceVV 

Roll ouW HealWU AVVeVVmenWVH Onow Qour NumberV Campaign anT BiomeWric ScreeningV wiWU goal of 30% 
parWicipaWion 

November 2012 

ImplemenW Wwo HealWUParWnerV cUallengeVJ PUyVical acWiviWy anT UealWUy eaWingInuWriWion Jan anT May 2013 

PromoWion of HealWUParWnerV online reVourceV Ongoing 

OrganiYe anT ImplemenW oWUer BriTge Wo PellneVV programV anTIor cUallengeV In proceVV 

NvaluaWe WUe reVulWV of any inWernally aTminiVWereT programV Ongoing 

NngagemenW anT RecogniWion  

NnUance communicaWionV for greaWer impacW aW annual open enrollmenW In TiVcuVVion 

Announce incenWive  for UealWU aVVeVVmenW anT biomeWric VcreeningV Wo reacU WargeWV for parWicipaWion OcWINov 2012 

NvaluaWe moTeV of communicaWion meTia; explore Vocial neWworking anT WecUnology applicaWionV  Ongoing 

OuWcomeV anT QualiWX AVVurance  

Review anT TiVcuVV available markeW bencUmarkVH anT TeciTe on relevanW bencUmarkV SepWember 2012 

MiVcuVV anT Tefine evaluaWion meWUoTV anT TaWa VourceV for WUe OrganiYaWional PellneVV ScorecarT Ongoing 

MeaVure employee awareneVVI follow-up Wo 2012 Nmployee InWereVW Survey Q3 2013 
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PNLLNNSS STRATNGIC PLAN – 2014 SWaWuV 

OrganiYaWional CommiWmenW  

NVWabliVU Venior leaTerVUip anT manager “cUampionV”.  Senior ManagemenW Weam muVW be commiWWeT Wo 
improving WUe overall UealWU of WUe workforce anT VeW WUe Wone for a culWure of UealWU.  

TBM 

ConWinue Wo creaWe anT publiVU communicaWion maWerialV Ongoing 

Announce expecWaWionV for parWicipaWionIacWive engagemenW for WUe year anT incenWiveIrecogniWion awarTV Fall 2013 

SuVWainable OperaWing NnvironmenW  

FeaVibiliWy VWuTy of TeVignaWing an on-ViWeH inWernal wellneVV coorTinaWor Wo be reVponVible for overVeeing WUe 
annual calenTar of inWervenWionVH programV anT evenWVH communicaWion coorTinaWion anT gaWUering WUe inWernal 
TaWaIparWicipaWion raWeV for WUe PellneVV ScorecarT. 

TBM 

NVWabliVU employee “PellneVV CUampionV” in eacU TeparWmenWIlocaWion.  Mevelop a Wraining IcerWificaWion proceVV 
anT viVible recogniWion Wo builT affiniWy Wo WUe program anT gain VupporW for becoming an acWive aTvocaWe. 

TBM 

ITenWify employee anT reWiree barrierV Wo acceVVing program elemenWV (pUyVicalH VocialH WimingH weaWUerH locaWionH 
aTminiVWraWive) anT creaWe acWion planV anT Wimeline for aTTreVVing barrierV 

TBM 

NVWabliVU anT implemenW UealWUy fooT guiTelineV for meeWingV or evenWV  TBM 

Nxplore poVVibiliWy of TeVignaWing Vpace for acWiviWy in all locaWionVIpromoWe uVe of VWairV TBM 

MaWa AnalXViV anT SWraWegic Plan  

Review anT upTaWe annual calenTar of inWervenWionV anT programV WUaW align wiWU SWraWegic Plan TBM 

NvaluaWe TaWa reporWV Wo eVWabliVU a firVW year baVeline for populaWion UealWU.  MeWermine acWionable VWepV  

NvaluaWe inWernally aTminiVWereT programV anT on-line coacUing programV Ongoing 

 PellneVV Plan MeVign anT InWervenWionV  

ConTucW WUe PellneVV FairH HAH BiomeWric VcreeningV wiWU goal of 40% employee anT reWiree parWicipaWion. OcWober 2013 

ConViTer VpouVeV parWicipaWion in WUe HAH  BiomeWric ScreeningV wiWU a goal of 25% parWicipaWion In TiVcuVVion 

MiVcuVV implemenWing rouWine pUyVical examVIprevenWive Vcreening Wo WUe qualifying evenWV for an incenWive In TiVcuVVion 

UVe abVence managemenW program TaWa Wo evaluaWe workplace beUavior (VickH FMLAH leaveVH TiVabiliWyH PC) Q4 2013 

ConWinue HealWUParWnerV cUallengeV anT oWUer BriTge Wo PellneVV programV anTIor cUallengeV In TiVcuVVion 

ConWinue WUe beUavior cUange VWraWegy in Teveloping  WUe eTucaWion anT awareneVV efforWV Ongoing 

NngagemenW anT RecogniWion  

MeWermine incenWiveV  for HAH biomeWric Vcreening anT qualifieT programV Wo reacU WargeW for parWicipaWion In proceVV 

PromoWe programV for parWicipaWion in local baVeTH communiWy cUariWable programV (GranTmaV MaraWUonH 
CommuniWy PellneVV May)  

Q1 2014 

Campaign WUaW  focuVeV on inWrinVic vV. exWrinVic (gifW carTVH caVU) moWivaWorV Wo cUange beUavior  TBM 

LauncU awareneVV campaignV WUaW aTTreVV VWreVVH financial peaceH workIlife balanceH TepreVVionIanxieWy  TBM 

OuWcomeV anT QualiWX AVVurance  

MeaVure program VaWiVfacWion by parWicipanWV Q1 2014 

CompleWe OrganiYaWional PellneVV ScorecarT anT review reVulWV Q1 2014 

Perform any courVe correcWionV anT nexW VWep acWion planning Ongoing 
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CALNNMAR OF NVNNTS 

LauncU MaWe ProgramINvenW NoWeV 

 2012 – 2013 Program Qear  

Mec 2011-Jan 2012 Name WUe ProgramIBranTing  PellneVV branTing conWeVW 

 
February 2012 

 
InWroTucWion of PellneVV 

Program anT Logo 

 
CommunicaWion Wo All NmployeeV anT ReWireeV 

 
February 8H 2012 

 
HealWU Fair 

 
Oick-off  Wo WUe BriTge Wo PellneVV Program 

 
April 2012 

 
NmployeeIReWiree InWereVW 

Survey 

 
Online anT paper Vurvey TiVWribuWeT Wo All NmployeeV anT 
ReWireeV 

 
April 2012 

 
CommuniWy PellneVV May 

 
ParWicipaWeT in evenW 

 
June-AuguVW 212 

 
Summer CUallenge 

 
InWernal Nmployee CUallenge 

AuguVWISepW 2012 
 
Onow Qour NumberV Campaign 

 
NTucaWional informaWion 

 
OcWober 3H 2012 HealWU Fair Rainbow of HealWUy Living 
 
OcWober 3H 2012 

 
BiomeWric Screening 

 
AW HealWU Fair anT alWernaWive TaWe(V) wiWUin 10 TayV 

 
OcWober 2012 
 

 
PebViWe LauncU 

 

  
HealWUParWnerV HealWU F Pellbeing PorWal 

OcWober 2012 HealWU AVVeVVmenW IniWial launcU Turing HealWU Fair 
 
Feb 2013 F May 
2013 

 
PellneVV CUallengeV 

 
CUallengeV Wo VelecW fromJ Palk Wo Oey PeVW (PUyVical AcWiviWy) 
or LoVe PeigUW in 8 (PeigUW ManagemenW) 

April 2013 CommuniWy PellneVV May PellneVV CommiWWee ParWicipaWion 

      LauncU MaWe ProgramINvenW NoWeV 

 2014 Program Qear     

OcWober 2013 HealWU Fair Rainbow of HealWUy Living 
 
OcWober 2013 BiomeWric ScreeningV AW HealWU Fair anT poVVible alWernaWive TaWe(V)  
 
OcWober 2013 

 
HealWU AVVeVVmenW 

 
LauncU TaWe anT TeaTline TBM penTing incenWive venTor 

 
Feb  F May 2014 

 
PellneVV CUallengeV 

 
CUallengeV TeWermineT baVeT on WUe reVulWV of WUe HealWU 
AVVeVVmenWV anT BiomeWric ScreeningV 

April 2014 CommuniWy PellneVV May PellneVV CommiWWee ParWicipaWion 

   OWUer NvenWV Wo ConViTerJ  GranTma’V MaraWUonH On-ViWe SeminarV (VWreVVH financial managemenWH nuWriWionH eWc.)H Group 
CoacUingH HealWUy Recipe ConWeVWH InWernal CUallengeVH NTucaWional CampaignVH CommuniWy NvenWVH SWrive for Five 
(QumPower) 
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PNLLNNSS BUMGNT – 2012-2013 
 

    JanuarX 2012 - Mecember 2013          

ToWal PellneVV CreTiWV       $150H000 

MiVcreWionary creTiWVJ  $7H500 of 
WUe creTiWV can be uVeT for non-
HP programV (equaWeV Wo 5% of 
wellneVV creTiWV) 

       AVVumeV 50% ParWicipaWion in 
BiomeWric TeVWing anT HealWU 
AVVeVVmenW (HA) 

Time 
PerioT 

PNPM 
CoVW 

# of 
Nligible 

NVW. PellneVV 
CreTiW SpenT   

MiVcellaneouV IWemV       $2H075 waWer boWWleV anT WumblerV 

HealWUIBenefiW Fair NxpenVeV OcW-12      $5H425 
(balance of WUe TiVcreWionary 
TollarV) 

BiomeWric ScreeningV-NmployeeV 
anT ReWireeV OcW-12 $59.00 960 $56H640 

AVVumeV 50% parWicipaWion - paiT 
uVing wellneVV creTiWV 

InWegraWion of biomeWric reVulWV 
inWo HA(3) Jun-13 $9.00 960 $8H640 AVVumeV 50% parWicipaWion  

HealWU AVVeVVmenW OcW-12 nIc 1918 0 No coVW  

GifW CarT (compleWion of HA)(2) MaWe TBM $31.00 960 $29H760 AVVumeV 50% parWicipaWion 
Online ProgramVH Online 
CUallengeV(1)H Online CoacUingH 
CommunicaWion ToolkiW anT 
ReporWing 

12I1I12-
11I30I13 $2.29 1918 $52H707 12 monWU program 

 CommuniWy PellneVV May April -13  
  

$2H500 
 

ToWal CreTiW SpenT NVWimaWe - AVVumeV 50% ParWicipaWion    
 

$157H 747 
 

BalanceI(MeficiW) 
   

($7H747) 
   

ConWingenW BuTgeW           
 AVVumeV 50% parWicipaWion in 
BiomeWricV anT  75% parWicipaWion 
in HA 

Time 
PerioT 

PNPM 
CoVW 

# of 
Nligible 

NVW. PellneVV 
CreTiW SpenT   

GifW CarT (CompleWion of HA) OcW-12   $31.00 1440 $44H640 AVVumeV 75% parWicipaWion 

 
ToWal CreTiW SpenT NVWimaWe -AVVumeV 75% ParWicipaWion in HA 

 
$172H627 

 

BalanceI(MeficiW) 
   

($22H627) 
  

 
(1) Online challenges include physical activity and nutrition 
(2) Gift card value is $25 ($6 admin fee) 
(3) Cost for automatic integration of biometric results into Health Assessment  
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NSTIMATNM PNLLNNSS BUMGNT -  2014 

PellneVV CreTiWV - Unknown –Will be negoWiaWed for in 2014 renewal process 
 
NmploXee anT ReWiree OnlX ParWicipaWion 

   
 AVVumeV 50% parWicipaWion in 
BiomeWricV anT HealWU AVVeVVmenW  

Time  
PerioT 

PNPM 
CoVW 

# of 
Nligible 

NVW. BuTgeWI 
CoVWV NoWeV 

HealWUIBenefiW Fair NxpenVeV       $7H500  MiVcellaneouV expenVeV 

BiomeWric ScreeningV-HP memberV OcW-13 $0.00 1918 $0.00 
PaiT aV a claim; $59 for non-UealWU 
plan memberV (1) 

InWegraWion of biomeWric reVulWV inWo 
HA (2) Nov-13 $9.00 960 $8H640 

 
HealWU AVVeVVmenW OcW -13 nIc 

 
0 No coVW 

IncenWive (compleWion of biomeWricVH 
HAH one online programIcoacUing) MaWe TBM $31.00 960 $29H760 AVVumeV 50% parWicipaWion 

Online ProgramVH Online CUallengeVH 
Online CoacUingH CommunicaWion 
ToolkiW anT ReporWing  

12I1I13-
11I30I14 $2.29 1918 $52H707 

CoVWV illuVWraWe employeeV F reWiree 
only 

CommuniWy PellneVV May Apr -14 
  

$2H500 
 ToWal CoVWV – NVWimaWeT aW 50% ParWicipaWion $101H107 
  

ConWingenW BuTgeW #1 
NmploXeeH ReWiree anT SpouVe ParWicipaWion – BiomeWricVH HealWU AVVeVVmenWH Online CoacUing  
( VpouVeV woulT noW Uave acceVV Wo on-line cUallengeV) 
InWegraWion of biomeWric reVulWV inWo 
HA (2) Nov-13 $9.00 477 $4H293 

AVVumeV 50% parWicipaWion in 
biomeWricV 

IncenWive (compleWion of HAH one 
program anT prevenWive exam)   MaWe TBM  $31.00 477 $14H787 AVVumeV 50% VpouVe parWicipaWion 

Online ProgramVH Online CoacUingH 
CommunicaWion ToolkiW anT ReporWing  

12I1I13-
11I30I14 $2.05 955  $23H493 

NVWimaWeT aW 1200 VpouVeV on WUe 
UealWU plan 

ToWal CoVW Wo incluTe SpouVe – aVVumeV 50% ParWicipaWion $143H680  

ConWingenW BuTgeW #2 
NmploXeeH ReWiree anT SpouVe ParWicipaWion – BiomeWricVH HealWU AVVeVVmenWH Online CoacUing anT Online CUallengeV 

InWegraWion of biomeWric reVulWV inWo 
HA (2) Nov-13 $9.00 600 $5H400 

AVVumeV 50% parWicipaWion in 
biomeWricV 

IncenWive (compleWion of HAH one 
program anT prevenWive exam)   MaWe TBM  $31.00 1560 $46H996 

AVVumeV 50% parWicipaWion for 
employeeH VpouVe anT reWireeV 

NmployeeISpouVe full wellneVV 
program; incluTing WelepUonic 
coacUing 

12I1I13-
11I30I14 $5.05 1918 $116H231 

CUarge iV per employeeIreWiree buW 
incluTeV VpouVe 

ToWal CoVWV – NVWimaWeT aW 50% ParWicipaWion $187H267 
  

(1) Processing biometric screening as a claim may increase plan costs related to preventive care 
(2) Optional in 2014 


