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1rough progressive code
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Transition to new command staff
Collaboration with other departments and agencies
Awarded $447,750 Port Security Grant

trengthening mutual aid agreements with responding partners

vellness/fithess initiative



Completed customer service training program
Collaborated with budget dept. to streamline hazmat reimbursement

Table-top exercises and outreach with regional partners

Ops 101 training to community stakeholders

ered incorporating cancer prevention




Transfers $10,495,600

Fire $16,124,700

Business /

Development
$614,900

Finance $2,662,000

Planning & Const
Svcs $2,448,800

APPROPRIATION $16,124,700
2017 TOTAL PROPOSED GENERAL FUND EXPENSES $82,905,300
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$10,398,200

65%

015 Actual 2016 Budget 2017 Proposed

10,013,900 $ 10,398,200
00 641,300
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TOTAL 2017 PROPOSED EXPENSES BY /
CATEGORY



Operations

$14,585,600 90%

2

2017 PROPOSED EXPENSES BY DIVISIOf



- Expenditures
- $59,000 12%

Benefits $117,800
24%

Wages, $316,300,
64%

PROPOSED EXPENSE BY DIVISION
ADMINISTRATION $493,100



Benefits $3,961,000
27%

Wages $10,022,700
69%

PROPOSED EXPENSE BY DI\
OPERATIONS $14,585,600



Benefits $290,800
28%

Wages $700,500
67%

PROPOSED EXPENSE BY DIVISION
LIFE SAFETY $1,046,000



Description

Wages

Benefits

Phone and Data Services

ition Reimbursement

2016

10,653,900

4,151,100

19,600.00

10,000.00

7,000.00

2017

11,039,500

4,369,600

10,600.00

20,000.00

22,500.00

2017 EXPENSE BRIDGE SCHEDULE

Difference

385,600

218,500

(9,000)

10,000

(4,500)

500)

- o o




State Insurance
Premium
$475,000

Miscella ’
$11,800

2017 PROPOSED REVENUE BY TYPE
TOTAL $1,394,600




Description 2016 2017 Difference

State Insurance Premium S 475,000 S 475,000 S 0 p—
Rental License Fees S 872,500 S 723,800 S (148,700) l
Interfund Transfers S 10,000 S 154,000 S 144,000 t

Maintenance 30,000 30,000

11,800

2017 REVENUE BRIDGE SCHEDULE




New administration role transition
Raising matching funds for all-hazard vessel grant
Maintaining hazmat team at ERT level

Staying on schedule for replacing aging apparatus

iversity through hiring practices

naarads
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